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ABSTRACT

In a rapidly changing environment many changes highlight the need for Banks
innovation in order to be able provide new investment in intellectual assets by the
goal of survival, continuity competition and growth, The study aims to identify the
Impact of E. Human Resource Management and managerial innovation, the model
of study was built on the assumptions based on the literature of the study was to
develop metrics study based on theory (RBV) and previous studies, for the nature
of the study was rely on Non-probability sample. designed a questionnaire to
collect data were distributed to a number of 350 questionnaires valid for analysis at
a rate of 86.6%, Used (AMOS) program, was used Cronbach's Alpha to test
reliability and used path analysis to test the hypotheses of the study. The Findings
demonstrate that Sudanese banks implement the E. Human Resource Managemen
as suggested in conceptual framework two dimensions (E. compensation, E.
communication) And the results of the study showed that there is a positive
relationship between E. Human Resource Management and managerial innovation ,
depend on the results of the study have been discussed results, and making
recommendations and suggestions for future researches.

Keywords: E. Human Resource Management, managerial innovation.
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